GROSS NATIONAL HAPPINESS COMMISSION




GNHC- 24th

. Be te cenird govemment body for coordineting ard spesrheading aokcy formulation, ard shell enmune that ol polides, imepective of ther origin,

e processed in ine vith T altached Protocel S Fuicy Fomalion,

Prenare a STateqy for GH [SE4H), 8 teerty year parsoecive that sl provide ong bermr devdopmznt Famasock for e five vear dlang and
programmes bl the year 2024, The 534H will be updated penedically o improve s relevance overtne,

Drect and coordnarte e famulabon of al poboes, plars and orogrammes in the country and ensure fat GRS s mainsteamed ina the planning,
policy maeng an: mplementation process by svaluating thei- relevance to e GHH fanework

Approve ard adapt e SHH Iden a5 & guide Fo the forrulaton of seclova asbdes and plare, 2nd e Index dhall be used a2 & yandede Lo meniber
dweloprent performance,

Review secharal pobioes and plare and firaize the national plan for govemment aporoval

Revies & revonmend rorvolan imvestment programs inducing the nega proects;

Devebop mechanizms for effectys evforcement of polices and resoive ol smues arising from the implererrarton of poliges and pars.

Ereaure efficiert and judidous dlacsfon of ard udizstion of scarcs resaurees 1o bring shout regionaly balanced developr et and gramth with
exzhiity, souby and sodal justice.

Estaddzh cchererce of polides o promate performance and gromth, Shrough a requiar process of polcy rewies and commissioning of palcy
researchyshud s surveys by mpert graups

j. Apprase te Governmen on the progrsss end outoomes of devalopment plars anc programees fom tie to tee,
. Approve Framesork for srnasl g avts for Dronckhags and Gewegs broush the resounce alocation formda
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Revieny a7 erdorse e recourcz alocatiovs for the Fue Vaar Pare of the Cend agences, Dmonckhage and Gevcgs.
Erdoree the annual and the muk-year rofing plane and budge,

. Moritor the mplenentaton of devekipment actriaes by inettuting an effective montonng and reartng systen,
. Commission impact sssessments and evabuations of polices, programmes and actvities be rssess the progress omards T nchievemert of rational

goak ax bargels that ars arbruated in e SGHH.

Dizoes &l malters related o inlerrivister al and iriter-agency comdinelion ard conperaion in the impementztion of poides and progranns of te
Royal Governrent be minimiza dupbcaton and wastage of resources; and

Rewiew rokes and ressonsbines of gowemment arganzahons from Bme b tme b ensure that govemnent arganizatons respord proacthely fo
rharann Fymectatinns of v 2nval Gavemirent and T nenals:

Revisw rules ard regulations from time bo tire 2nd ansrnd those that ane irelevant ard confiching beng totaly mindful of their ohjscties, costs and
berefits.

Ersune that regulzr admiristrative responzhiftes and developrent progranmes for the Royal Gevarment are implenanbed in Hhe most efident,
effecve and benefoa manner,

Erenire: that there is parity and uniformy n the canedty and cond o ameng the wanous minksinzs of the Rayal Govemnens, Seare udonus
managerent of inibed resources, fnancal and buman, lending to susteined eficency, Tarsperency and sccounishiity;

Promche ard mairkain hamenious funclining stk ather branzhes of the Gouer rmenl and corstilutionsl bodies through sffective coondination and
cooperatien; and Underishe tasks ssgned by the Lnengye Zhungichag,

onstitution of the Kingdom of Bhutan- Article 9, Principle o

olicy, section 2 states: “the State shall strive to promote those
ditions that will enable the pursuit of Gross National Happine

GNH-ization

of plans and
policies-
objectives:

Our People- investing
in the nation’s
greatest assets;
Harmonious living- in
harmony with
tradition and nature
Effective and good
governance; and
Developing a dynamic
economy as the
foundation for a
vibrant democracy.
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Protocol for Policy Formulation

Sector/Cabinet/
GNHC

GNH Independent Independent
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Cabinet
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The GNH policy
screening tools 1s a
systemic
application to
assess all draft
policies as ‘GNH
Favourable’ or
‘Not GNH
Favourable’

What does
it provide?

Specific
recommendations
and timely
feedback to
review the policy
within nine GNH

domains

@

NOT- the
determining
factor for
approval/endorse
/pass the policy




26 variables
1.Equity

2.Economic Security
3.Material wellbeing

4 Engagement in productive activities
5.Decision-making opportunity
6.Corruption

7.Judiciary efficiency
8.Judiciary access

9.Rights

10.Gender Equality
11.Information

12.Learning

13.Health

14.Water Pollution

15.Air pollution

16.Land degradation
17.Conservation of plant
18.Conservation of animals
19.Social support
20.Family

21.Nature

22 Recreation

23.Culture

24 Values

25.Spiritual pursuits
26.Stress

72 GNH

Indicators




~ 1. Parsimony

: = | 20 Reliability
Screening e

Tools

3. Validity

L. Screening question

Each sereenung question has 4-pointer scale ranging from | to 4,
| 2 3 -
l l l l

Negative  Uncertan  Newal  Positive
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Only community
forest and NWFPs

benefits rural but
sand quarries,
wood based
industries, mining
only industries

i Community
forest, private '
f forest, NWFPs .
and rural timber . = prmqples‘of
; subsidy th.e pohcy- o
equity and justic

in terms of
SR access....
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Scores

Enabling environment
for Sustainable

Management of
Forestry and NWF
products and Income

Generating activities

W Soores
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National Forest

g Policy supports sustainable use and

. management of forests. Prevents
and control forest fires (2.4-XVII)
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1. Experiences from Field Testing — GNH Policy

Screening Tools

Bhutan’s Accession to WTO

Voting based on discussions among 24 GNHCS officers
Results: 19 for joining WTO — 5 against

GNH Policy Screening Tools used by the same 24 GNHCS officers

Results: 19 against joining WTO — 5 for
*Conclusion: Policy is Not GNH Favourable




2. Experiences from Field Testing — GNH Policy
Screening Tools

National Human Resource Development Policy

. MoLHR (PPD Head +3, Dir. Department of Labour, Dir. Department of Employment,
LMIS head)

. GNHCS (Research and Evaluation Division Head, Perspective Planning Division
Head + 2 PPD officials)

Results
Scores: GNHC 73 and MoLHR 70

. Conclusion: Policy “GNH Favourable” the GNH Policy Screening Tools
threshold




26 variables

1.Equity

2.Economic Security
3.Material wellbeing
4.Engagement in productive
activities
5.Decision-making opportunity
6.Corruption

7.Judiciary efficiency
8.Judiciary access

9.Rights

10.Gender Equality
11.Information

12.Learning

13.Health

14.Water Pollution

15.Air pollution

16.Land degradation
17.Conservation of plant
18.Conservation of animals
19.Social support
20.Family

21.Nature

22 Recreation

23.Culture

24 Values

25.Spiritual pursuits
26.Stress

Consolidate
Feedback and
recommendation

Involve wider
groups




Enabling
conditions

SGNH

Streamline
GNH to
plans and
programs

1. Policies
2. Acts
3. Bills etc

1.

2.

Projects
Programs

GNH status

NH survey: eve
two years
72 Indicators
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